The Third lTay programfor work, industrial relations and employnent is examined. The (Latham, 1998; Tanner, 1999 
argues that the discourse oversimplifies issues, conflates them to a choice somewhere between two extremes and ignores the many shades of policies and institutions associated with both neo-liberalism and socialism. Supporting the core issues are Third Way core values underpinning policy (Giddens, 1998: 66) . These core values include: equality; protection ofthe vulnerable; freedom as autonomyi no rights without responsibilities; no authority without democracy; and, cosmopolitan pluralism.
These core values then serve as a starting point for the discussion of policy. However The Third way agenda has been subject to extensive criticism from across the political spectrum, and critics include Le Grand (1998) , Lloyd and Bilefsky (1996) , Dahrendorf (1996) , The Economist (1998) , Faux (1999) , Hall (1998) and Ryan (1999 Giddens (2000) and the policy discussion is distinctly supply side orientated. He emphasises the importance of human and social capital, an entrepreneurial culture and labour flexibility (2000: 73) . Education is cited as the iey aspecr of human capital development (2000: 73) . The third sector is seen to offer potential for more effective and flexible delivery of social programs (2000: 81) . Long unemployment duration is linked to generous welfare benefits and low educational attainment. Hence there should be some tansition from welfare expenditure to human capital expenditure (Giddens, 199g: 122 (Latham, 1998: 108 (Latham, 2000: 9) . Reviewing the book, Nahan (1998: 3 and (Latham, 1998: 98 (Latham, 1998:92 (Natran, 1998: 8-9 Buchanan et al (1999) claim were strong counter-currents in the Australian electorate during 1999 and which also assisted Labor in winning three out of three state elections in 1999. This phenomenon has also been labelled as a'spirit of disengagement' and 'strategic withdrawal' (Mackay, 1999:300) .
To what extent has the ALP followed their British counterparts in adopting third way thinking to industrial relations policy? According to Green and wilson (1999) 
